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FROM THE CHAIRPERSON
August is Women’s Month, a time to celebrate the Women of South Africa who fought 
for their freedom and dignity. The South African Board for Sheriffs commemorates 
those fearless women of the past, and the progressive women of the present who 
continue to lead and take the country forward. 

The past few months have been a busy period for the Board, with Legal Obligations 
Phase 1 complete, a clean audit in the bag, new sheriff appointments and 
amendments to the Judicial Matters Amendment Act. 

As Chairperson of the Board I would like to thank all sheriffs who have submitted 
and complied timeously with their Legal Obligations Phase 1. We are now preparing 
for phase 2 which is due by 31 October 2017. 

At the end of the 2016/2017 financial year the Board received a clean audit by Sizwe 
Ntsaluba Gobodo, and independent auditors firm. This was the third consecutive 
year the Board received an unqualified audit.  

To the new sheriffs appointed across the country, congratulations! I trust that you 
will uphold the dignity of those you serve, and bring justice closer to the litigant. 

I am happy to share the following extract with you. It is yet another major 
achievement for the SABFS and the Department of Justice and will benefit 
the sheriffs’ profession greatly. 

Section 22 of the Sheriffs Act, 1986, is hereby amended by the addition of 
the following subsection:

(5) (a) Any money held in the trust account of a sheriff in respect of 
which the identity of the owner is unknown or which is unclaimed after 
one year, must, after the second annual closing of the accounting 

records of the sheriff following the date upon which those funds were 
deposited in the trust account of the sheriff, be paid in the prescribed 

manner to the Fund by the sheriff concerned.

(b) Nothing in this subsection deprives the owner of the money contemplated 
in paragraph (a) of the right to claim from the Fund any portion as he or she 
may prove an entitlement to.’’.

I would like to encourage all our stakeholders to make use of our social 
media platforms.

Wishing you a thriving year further! 

INFORMING YOU!

F T
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One of the important objects of the South African Board for 
Sheriffs is the improvement of the standard of training and 
functions performed by sheriffs.  

The Board therefore has to ensure that sheriffs attend and 
comply with the training programmes – such as this one - 
as prescribed by the Board. In this regard, section 33 of the 
Sheriffs Act provides that the Board shall not issue a fidelity 
fund certificate to a sheriff who does not comply with the 
prescribed standard of training. 

The legislation and rules of court regulating the functions of 
sheriffs are ever-evolving and the exemption of a sheriff from 
prescribed training courses should be the exception rather than 
the rule - even if the sheriff has been in office for many years. 

I am therefore concerned that a number of sheriffs, some of 
whom have been appointed to bigger service areas, are not 
attending this course – or then at least, part thereof - and this is 
something that I will take up with the Board. 

With regards to the mentors, it is of critical importance that the 
sheriffs who are appointed as mentors meet the requirements 
set by the Board, are in good standing and are above reproach, 
and are objective and impartial. The choice of appropriate 
mentors also needs further consideration and one that I will 
address with the Board.   

Following concerns  raised  by some of the  applicants and  
the  reports  received  from the  9 Advisory Committees,  it 
also  became evident that  more clarity should be provided 
regarding what is considered to be an appropriate post-Grade 
12 qualification, as well as the  supporting documents that must 
accompany  an application and the discretionary powers of the 
Advisory Committee in this regard. 

I recently received an email from an attorney claiming that the 
only way to ensure that sheriffs continuously provide a good 
service was to abolish the provision of having one sheriff per 
area and thus to allow for more competition.  

The question should perhaps now be asked whether it is in the 
interest of an effective and a reliable service to the public, the 
legal profession, the courts and other role-players in the justice 
system for one sheriff to have a monopoly in his or her area of 
appointment, particularly so if the performance of that sheriff is not 
satisfactory, does not have a tax clearance certificate, and so forth. 

If justice is better served by having more than one sheriff in an 
area, then we must consider it.

With regards to evictions, yes, sheriffs must follow the law 
but, at the same time, the sheriff must be concerned about 
the human beings they are dealing with. For example, mass 
evictions take place where a community or persons invaded 
an open piece of land or premises such as a building or newly 
built houses. It is important that the sheriff act with humanity 
and compassion – whilst still following the prescripts of the law.
Mass evictions, in particular, take extensive planning, 
consultations and meetings with role players, such as the 
SAPS, emergency services, traffic officials, housing as well as 
human settlement departments of the local municipality, and in 
particular, community leaders and/or councillors of the area. If 
the order is silent on relocation, the sheriff has the right to lodge 
an application to request the courts’ guidance, as long as all 
parties are notified of the application.

So, the bottom-line really is this: you are providing a service, 
you are the face of the justice system and you are dealing with 
human beings. This is the most important part of being a sheriff.
There have been important developments affecting the sheriffs’ 
profession such as the Judicial Matters Amendment Act (Act 8 
of 2017) which was recently approved by Parliament.

Another important aspect relates to unclaimed funds in the trust 
accounts of sheriffs are estimated to run into millions. Although 
these funds belong to judgment debtors or creditors, they have 
not been claimed from the sheriffs concerned.  

The new legislation, once enacted, will allow that money in the 
Fidelity Fund for Sheriffs may also be utilised for the payment, 
in deserving cases, of the costs for the enforcement of 
judgments of small claims courts by execution as contemplated 
in section 41 of the Small Claims Courts Act.  This amendment 
is intended to assist successful judgment creditors who are 
unable to afford such costs. 

The need to make the sheriffs’ profession more representative 
in terms of race and gender was one of the factors I considered 
in the new appointments. Of the 33 appointed sheriffs, 18 are 
African (54%), 8 are White (24%), 4 are Coloured (13%) and 
3 are Indian (9%). The 16 women appointed represent 48% of 
the new appointees and the 17 men 52%.  

Twelve of the 33 appointed sheriffs were already holding office 

Extract from the keynote address by the 
Deputy Minister of Justice and Constitutional 
Development, the Hon JH Jeffery, MP at the 
Sheriffs’ Induction Programme, Pretoria, 24 July 
2017.

DEPUTY MINISTER
EXTRACTS SIC 2017
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as sheriff in other smaller areas and will therefore not affect the 
demographics in terms of race and gender. 

The new appointments will now bring the total number of 
permanent sheriffs countrywide to 289.  Of these 289 sheriffs, 
43% are African, 37% are White, 12% are Coloured and 8% 
are Indian. There are 90 female sheriffs (thus 31% of the total 
sheriffs) and 199 male sheriffs (69%).  

All of the developments – the new legislation, the appointment 
of new sheriffs, the training programmes and so forth – show 

1 Mr L Makwetu Bathurst (Port Alfred) HL Eastern Cape

2 Ms JL Coetzer Cathcart, Queenstown And Tarkastad HL Eastern Cape

3 *Mr C Erasmus Humansdorp HL  Eastern Cape

4 Ms NL Nyabaza Port Elizabeth South HL Eastern Cape

5 Ms SE Dhlamin Centurion East HL Gauteng 

6 *Mrs FR Moeletsi  Sandton South HL  Gauteng

7 Mrs SI Seboka Randburg West HL  Gauteng

8 Mr I Burton  Palm Ridge HL Gauteng

9 *Mr PT Sedile  Pretoria North HL  Gauteng

10 Mrs AM Erasmus  Krugersdorp HL  Gauteng

11 *Ms JA Thomas Johannesburg South HL  Gauteng

12 Mr TA Tembe  Inanda 1 HL KwaZulu-Natal 
 (With effect from 15 August 2017)

13 Mr ACBR Tsotetsi  Newcastle HL  KwaZulu-Natal

14 Mr TA Mtsweni  Msinga HL  KwaZulu-Natal

15 Ms MAB Mahlangu  Kokstad HL & Matatiele HL KwaZulu-Natal

16 Mrs H Erasmus  Camperdown HL  KwaZulu-Natal 

17 *Mr DJ Herman Lepelle-Nkumpi HL  Limpopo 

18 Mr TB Ramaala  Hendrina HL  Mpumalanga 

19 Mr MS Hoosen  Middelburg H  Mpumalanga

20 Ms LK Makhudu  Barberton HL Mpumalanga 

21 Mrs EB Mahamba  Chief Albert Luthuli  HL Mpumalanga

22 *Mr LE Chuene Dr Pixley Ka Seme HL  Mpumalanga 
 (With effect from 27 September 2017)

23 Mr HP Burger  Calvinia HL Northern Cape 

24 Mr TP Mokwena  De Aar, Hanover, Britstown And Phillipstown HL  Northern Cape 

25 Ms AJ Daniëls  Groblershoop HL  Northern Cape

26 *Mrs MJ Brooks Hay (Griekwastad); Hopetown; & Herbert (Douglas) HL  Northern Cape

27 *Mr MH Magkwane Postmasburg (Including The Service Area of Olifantshoek) H  Northern Cape

28 *Mrs KMM Mpe Kimberley & Galeshewe HL  Northern Cape

29 Ms ME Ramasita  Stilfontein HL North West 
 (With effect from 5 October 2017) 

30 *Mr A Witbooi Bredasdorp HL Western Cape 

31 *Mr JR Nieuwenhuizen Murraysburg HL  Western Cape

32 Mr PRJ Hull  Clanwilliam HL  Western Cape

33 *Ms G Naidoo Wynberg East HL Western Cape

NO CANDIDATE APPOINTED OFFICES  PROVINCE

the importance of the role of the sheriff. These developments 
are all aimed at providing a better service and ensuring a justice 
system that works better.

The Department will continue to support and strengthen the 
sheriffs’ profession in order to ensure that justice is accessible 
to all.

This is an extract from the Deputy Minister’s speech. Visit this 
link to read the full article: http://www.sheriffs.org.za/latest-
news/deputy-ministers-speech-at-sic-24-july-2017

NEW SHERIFF
APPOINTMENTS 2017

Note: *The person is already holding office as a sheriff
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One has to recognise and acknowledge the noble efforts of 
those pioneering women to appreciate the benefits that have 
accrued to future generations from their sacrifices.

In 1913, the first women’s public demonstrations against 
municipal pass laws and permits for women were held in 
Orange Free State by black women. 

In 1919 Charlotte Maxeke and others held a demonstration 
against anti - pass laws. She co-founded the Bantu Women’s 
League of South Africa, later renamed the ANC Women’s 
League.

In the 1930’s and 40’s black women led further protests against 
a government crackdown on their brewing of traditional home 
beer, which clearly highlighted black women’s readiness to 
mobilise around economic issues that affected them and their 
families.

In 1955 Black Sash fought against the removal of coloured 
or mixed races from the voters roll in the Cape Province by 
the National Party government but soon began demonstrating 
against other apartheid legislation. 

On the 9 August 1956, a historic march led by Lilian Ngoyi, 
Helen Joseph, Rahima Moosa and Sophia Williams De Bruyn 
became the turning point in the role of women in the struggle 
for a non - racial and non - sexist society.

However despite the significant progress made in empowering 
women in political, public and educational sphere, the 
marginalisation of poor women has compromised the progress 
that has been made thus far in making us realise that the battle 
against patriarchy has not been won.  

Today women face new struggles in ensuring the realisation of 
their constitutional rights such as gender based violence, the 
realisation of substantive equality, access to socio-economic 
rights and economic freedoms. 

Women daily fight battles at courts for economic security for 
their families, fighting against physical brutality, harassment and 
femicide, and against sexual violations to their bodily integrity 
and dignity. The battle for life and basic necessities shows a 
predominance of patriarchal outlook which is resistance to 
the change that is being augured in with the emancipation of 
women. 

Given this backdrop the Department of Justice and Constitutional 
Development, in conjunction with the Justice, Crime Prevention 
and Security Cluster partners, is working within the local 
communities to steadily empower women, children, persons 
with disabilities and other vulnerable groups with knowledge of 
their rights and legal redresses available to them by frequently 
holding workshops, information sessions and imbizos where 
the full ambit of services available to the public are discussed.

The Domestic Violence Act, 116 of 1998, as well as the 
Protection from Harassment Act, 17 0f 2011 create a protection 
order that prohibits the perpetrator and anyone acting on their 
behalf from engaging in acts of physical, sexual, emotional, 
psychological and economic abuse.  

The Protection from Harassment Act also allows for stalking or 
harassment which could be through electronic communication, 
social media platforms or telephonic messaging should such 
communication be used as a tool to instil fear in the victim.  
In circumstances where the identity of the perpetrator is 
undisclosed the court has the jurisdiction to order the service 
provider or the web page host to disclose such information.

It is reported that the number of women who withdraw charges 
of domestic violence is increasingly worrying and poses a 
challenge to how the justice system deals with issues of gender-
based violence against women. There remains a high need for 
women to speak out against domestic violence and refrain from 
dropping the charges. We remain committed to a collaborative 
effort from all government departments to assist in the fight 
against the increasing violence against women and children. 

Our government recognise Women’s Month as a 
tribute to the pioneers of the women’s movement 
in South Africa in their fight for personal, political 
and economic freedoms. Women’s suffrage, the 
fight against women being treated as objects which 
was bolstered by the ideology of male superiority- 
female subordination within society and the fight 
against the social and political suppression of  
non- white people has had a long and turbulent 
history in South Africa for women.  

WOMENS MONTH by Advocate Mohamed

OUR PIONEERS MUST
CONTINUE TO LEAD US

Adv. Hishaam Mohamed
Deputy Chairperson of the SABFS
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The Domestic Violence Act makes provision for emergency 
monetary relief in the event a woman cannot go back to 
her home and is without means of subsistence for herself 
and her family. This is a temporary measure which must be 
supplemented by an application in terms of the Maintenance 
Act, 118 of 1998 which can be done at our courts through the 
assistance of our staff and NGO’s who are present.

Our specialised courts like domestic violence, maintenance 
and harassment are held in camera which means that the 
public cannot sit in the gallery to hear the matter.  In cases 
where minors have been sexually violated special care is taken 
to ensure that the child has no further contact with the alleged 
perpetrator by having the child depose to evidence in a private 
testifying room which has closed circuit television to enable 
the child to see the proceedings. The child is also equipped 
with earphones to hear the trial. Court intermediaries are also 
present to facilitate by giving necessary guidance on procedure 
and preparing the child for court.

All sexual offenders who perpetrate crimes against minors and 
mentally disabled persons are placed on the National Register 

When the document was eventually found the deputy acted on 
the Summons, however the time period of the Summons had 
prescribed and the action was therefore too late.
 
The claimant therefore holds the sheriff liable for not carrying 
out the Court’s instruction and as the sheriff did not act within 
his professional capacity of issuing the Summons on time. The 
sheriff can therefore claim against his Professional Indemnity 
cover.
 
The sheriff returned, removed, goods without instructing 
attorneys consent
 
The sheriff attached the respondent’s goods to cover the loss of 
rental income as instructed by the Court. The attached goods 
was taken to the sheriff’s store for the weekend.
 
The respondent, then went to the sheriff’s store and requested 
the storeman to release the goods. The storeman contacted 
the sheriff’s office, but due to it being a Friday, the office was 
not clear on what he contacted them about and agreed that he 
may release the goods.
 
However the goods was released to the respondent without the 
instruction attorney’s consent and as the respondent has left 

for Sex Offenders. Employers will be able to use this register 
to identify whether an applicant for a vacancy involving minor 
children is suitable to be in that position.

The prevention of violence and crime directed against our 
vulnerable groups including women and children is a priority 
of government and an important part of our crime prevention 
strategy. Communities are encouraged to come forward and 
make applications at our courts.

We remain committed to ensuring that women as our pioneers 
are empowered to improve their personal circumstance or 
situation they may find themselves in order to continue to lead 
society, so that all people in South Africa can truly say that they 
are and feel safe.

Adv. Hishaam Mohamed is the Deputy Chairperson of the 
SABFS 

The views expressed in this piece are those of the writer and do 
not necessarily reflect the views of the DOJCD and the SABFS. 

the country, the matter could not be pursued. 
 
The sheriff’s office did not act in accordance with their scope of 
duty and is therefore liable to cover the applicant’s costs.
 
Damage to Third Party vehicle / property caused by sheriff
 
The sheriff attached the Third Party vehicle on behalf of the 
applicant. The vehicle was taken to the sheriff’s premises for 
safe keeping.
 
However when the sheriff returned to the office the following 
day, the vehicle was badly damaged by vandals.
 
In this instance the Professional Indemnity policy could not be 
claimed against as the damages caused was by an unknown 
Third Party.

The sheriff’s office received the summons and it 
was registered in the sheriff’s office for urgent action 
by the deputy sheriff. However the Summons was 
incorrectly filed and not acted upon immediately.

SUMMONS NOT ISSUED DUE TO LOST DOCUMENTS
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The 10th World Sheriffs Day took place on 8 June 2017. The 
theme chosen this year by the International Union of Judicial 
Officers (UIHJ) was devoted to “The information of the litigant”. 
The aim was to assist the public to understand the role of the 
sheriff when explaining the intention of the litigant.

The Board visited a school in Du Noon on World Sheriffs Day to 

raise awareness about the profession, along with Ms Amanda 
Tobias, the Sheriff for Cape Town North.  

The Board further contributed to World Sheriffs Day by 
educating the public in respect of evictions by running a 6-week 
radio campaign on the following radio station:
• 1. Lesedi FM • 2. Metro FM • 3. Umhlobo Wenene FM
• 4.Ukhozi FM

See how sheriffs across the country contributed to World 
Sheriffs Day:

The Sheriff of Swellendam, Mr Derick Evertson and his staff treated children of the 
“Vulindlela Msenge Bewaarskool” with a hotdog and hot chocolate.  

The Sheriff for Port Elizabeth North, Mr Llewllyn Sharp and his staff distributed sandwiches 
and “Know the Sheriff” pamphlets to learners. 

The Sheriff for Bellville North, Ms Teresa Withers and her staff handed treats out at Huis Aristea - Badisa a home for the elderly 
in Durbanville. 

The Sheriff for Germiston South, 
Mr Anton Greyling and his office 
handed out sandwiches to 
people attending his office and 
served documents for free on 
World Sheriffs Day. 

WORLD SHERIFFS
DAY 2017
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Mr Nithiananda Govender, the Sheriff for Durban South and his staff visited a home for abused women in Durban and handed over 
groceries and toiletries to the owner of the home. 

The Sheriff for Inanda 
area 2, Mr Ravind Singh 
and his office provided 
meals to Golden Steps 
School, a school for 
intellectually challenged 
learners.

The South African Board for Sheriffs joined Ms Amanda Tobias, the Sheriff Cape Town North, at Silver Leaf Primary School in Du 
Noon where they donated party packets and winter warmers to Grade R pupils.
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Lindsay Bell was awarded the Employee of the Month Award for 
April 2017 and Matthew Compton was awarded the Employee 
of the Month Award for May 2017 for their outstanding 
performance, service, hard work and dedication.

EMPLOYEE OF
THE MONTH

Lindsay Bell Matthew Compton 

SOUTH AFRICAN BOARD FOR SHERIFFS FRAUD HOTLINE
0800 000 628

The South African Board for Sheriffs has opened lines of 
communication for you to report fraud within the organisation. 
The Board has established a Fraud Hotline to help maintain the 
culture of ethical behaviour of the organisation. The hotline is 
aimed at enhancing an honest work ethic and simultaneously 
provide internal and external stakeholders with a mechanism to 
bring any unethical business practices to the attention of senior 
management.

The hotline can be used to report unethical behaviour, theft, 
fraud and other related activities of staff and Board members of 

the South African Board for Sheriffs by simply dialling this toll 
free number 0800 000 628.

This is a safe and result guaranteed method of blowing the 
whistle on unethical behaviour in the organisation for the 
following reasons:

• All calls are recorded
• The caller may remain anonymous
• Confidentiality is guaranteed
• The caller’s details will not be revealed to anyone
• A reference number is provided for the complaint
• All matters are handed over to SABFS senior management  
 for investigation
• Feedback is provided to the complainant on request

The SABFS is appealing to you to make use of the hotline. Do 
not be a silent observer of practices that erode the values we 
wish to uphold.

FRAUD 
HOTLINE

Legal Obligations – From Phase 1 to Phase 2

We would like to thank all the sheriffs who have submitted and 
complied timeously with their Legal Obligations Phase 1.

We are preparing for Legal Obligations Phase 2, the circular 
will be sent to all sheriffs during September 2017. The circular 
clearly outlines what sheriffs are required to do in order to fully 
comply and then to be issued with a Fidelity Fund Certificate 
(FFC) for 2017.

The following documents will be attached:

• Form 4 – Application for FFC. 
• Form 4 Annexure – Important to note, herein is required,   
 information of all deputies and the amounts paid.
• Proof of payment for Form 4 and deputies.
• Professional Indemnity Insurance (if insurance is not   
 complied with a FFC will not be issued).

• Updates for sheriffs, deputies, and Trust & Business  
 Accounts (NB: It is imperative that this information must  be  
 complied with in order to keep our records as updated as possible).
• Policy for sheriffs with multiple offices. 

We urge all sheriffs to make sure their documents reach us 
before or on 31 October 2017 as there will be NO EXTENSIONS 
granted as the Sheriffs Act does not make provision for such 
request. The documents MUST be returned to the designated 
email address: legalobligations@sheriffs.org.za and fax 
number 086-531-6180 ONLY.

It is also important to note that all sheriffs have been allocated 
a unique reference number which is noted on the circular and it 
is imperative that this unique reference number be used when 
making any payments to the Board. We request that all sheriffs 
please familiarise themselves with the content of the circular to 
avoid any misunderstanding with regards to Legal Obligations 
Phase 2 requirements.

Sheriffs are welcome to contact the SABFS for any queries 
relating to Legal Obligations, contact us on 021-426-0577 and 
speak to Lindsay Bell (ext. 54) or Clement Heugh (ext. 47).

LEGAL OBLIGATIONS 
PHASE 2


