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VISION
The vision of the South African Board for Sheriffs is to provide a:
A transformed, professional, publicly accountable and credible Sheriffs’ institution, which
reflects the human rights culture of the Constitution.

MISSION
The mission of the Board is to:

Provide professional and credible services to all our clients and other stakeholders.

Develop skilled, knowledgeable and motivated staff.

Develop a unified and committed Board with focused leadership.

Conduct all activities and execute its mandate in a manner that is accountable to the
public and to government.
Enhance the image and goodwill of the Sheriffs’ Profession.
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VALUES
The values guiding the Board for Sheriffs and the Sheriffs’ Profession:

Transparency
Practices of the SA Board for Sheriffs and the Sheriffs’ Profession should be open to
internal and external scrutiny.
Everyone should have equal access to the services they have a right to receive.
Accountability
Responsibilities of the SA Board for Sheriffs should be clearly defined.
Officials and members of the Board should be held accountable for carrying out their
responsibilities conscientiously and with integrity.
Sheriffs should ensure that their actions are in line with the content and spirit of the
Constitution.
Equity
The SA Board for Sheriffs is committed to employment equity, and should provide equal
opportunities to all staff.
The practices of the Board should follow the law and be free from all forms of unfair
discrimination, including unfair discrimination based on any of the 17 grounds listed in the
Constitution.
Discrimination should only be allowed where it is proved that it is fair, or that it is necessary
to achieve the affirmative action aims of the Constitution.
Efficiency
The resources of the SA Board for Sheriffs should be managed efficiently and effectively.
In using its resources, the Board should consider its duty to the public and other
stakeholders.
Dignity
Everyone needs to be served and treated with respect, compassion and human dignity in
line with the Constitution.
The staff of the Board and the Sheriffs’ Profession need to recognise the effects of the
apartheid past, and should be sensitive in responding to these.
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The Service Charter of the Sheriffs Profession

All sheriffs pledge at all times:
To maintain the highest standards of honesty and integrity;
To share with the client, the level and quality of services they will receive so that they are
aware of what to expect;
To provide the client access to the services to which they are entitled;
To treat clients with fairness, courtesy and consideration;
To provide the client with full, accurate information about the services they are entitled to
receive;
To provide services which are effective and efficient in order to give clients the best possible
value for money;
To account faithfully, accurately and timeously with regard to trust money;
To maintain confidentiality regarding the affairs of the client;
To honour any undertaking given in the course of our practice;
To maintain the independence necessary to enable us to give our clients unbiased advice;
To charge reasonable fees as per the legislated tariff fee structure;
To carry out work in a competent and timely manner and to comprehensively report to our
clients;
To take pride in ourselves, the profession and the people we serve;
To change and to meet the challenges of the present and the future and to dedicate our
work towards a better civil justice system and; To refrain from doing anything that may bring the sheriffs profession into disrepute.
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FOREWORD

Judge Nathan Erasmus

On the 05 December 2008, the Minister of Justice and Constitutional Development appointed a
new board to oversee the activities of the South African Board for Sheriffs. Our sincere gratitude is
extended to the previous Chairperson and board members who handed over an efficient and
functional organization after having had to overcome serious challenges in order to do so.
In keeping with our aim of advancing the standards set by previous boards, the mandate of this
board is markedly different. Our focus will be on giving effect to the vision of a transformed,
professional, publicly accountable, human rights based sheriffs profession that will ensure access
to justice for all our citizenry.
In the last few months we have met with diverse stakeholders, listened to their needs and we
admittedly are under severe pressure to urgently deal with an ailing civil justice system in need of
attention in various areas of civil law enforcement. This task will not be an easy one and with the
assistance of my colleagues on the board, we plan to explore every possible way of ensuring that
all South Africans receive equal access to justice as well as services offered by sheriffs.
Despite the urgency, we should concentrate on sustainable solutions when dealing with challenges
that remain largely systemic. In order to do this, we need to better understand the complexities of
the sheriff’s profession as well as those shared by other stakeholders such as legal practitioners,
judicial officers, sheriffs and the public. We need to strengthen existing partnerships, build
relationships with international law enforcement agencies and explore innovative ways to satisfy the
serious shortfalls we currently experience.
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We need to be focusing on solutions and we have learnt that our international colleagues are willing
and able to assist in this regard. It bears mentioning that the 2012 International Sheriffs Conference
hosting nearly 700 guests will be hosted in South Africa after a successful bid had been accepted
by the UIHJ. We however need to make a concerted effort to learn more from developed civil legal
systems whilst remaining mindful of the unique African approach to conflict resolution.
In order to do this we need to challenge the status quo and do so boldly but always remaining
mindful that the current challenges were not caused by any single entity. We have met with the
sheriffs associations and believe that our commitment to the transformation of services and
representation is shared honestly and openly by these and many non aligned sheriffs.
The Minister has begun the process of appointing sheriffs and the national recruitment drive is
currently underway. This process has been blessed with meaningful consultation and all
stakeholders have been allowed to participate after the appointment process had been
considerably amended.
The need for a review of all relevant legislation impacting on the sheriffs and their operations is
moot. Currently, we understand that these statutes have not been influenced by our new
constitutional dispensation and the challenges here are real. How are we to expect sheriffs to
operate within a constitutional dispensation when no guidance is provided in their enabling statute
and other relevant legislation? We need to change this situation and infuse our Batho Pele
principles into the day to day activities of sheriffs and only in this way will our constitutional values
seep into the sheriff’s profession.
This Board will focus on:
1.

Improved relations with all our stakeholders with the aim of transforming the sheriffs profession
in a holistic and meaningful way that is beneficial to all

2.

An evaluation of current practices and legislation within the civil justice system which will not
necessarily be limited to sheriffs only but promises to be all encompassing

3.

Specific focus on access to justice and services to the public

4.

Capacitating the organization and its staff to deal with a changing civil justice system in South
Africa and abroad.

We know that we have a tough job ahead of us and I believe that the people who partner me on
this board share my commitment to improve the civil justice system in South Africa. This will not be
easy as our mandate is broad and far-reaching yet remains simplistic at its core: We need to
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change the way we do business in the South African civil justice landscape and we are starting
now.
It is our aim to ensure that each of the current 200 vacant sheriffs posts are filled in time for the
historic soccer world cup. Having a complete complement of posts will guarantee that the Sheriffing
sector will contribute fully to the civil justice system with a transformed workforce. We are very
proud to be hosting the 2010 FIFA Soccer World Cup in South Africa and will support both the
private and public sectors to achieve great success.

JUSTICE NATHAN CHARLES ERASMUS
Chairperson: South African Board for Sheriffs
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AN OVERVIEW FROM THE EXECUTIVE MANAGER

Mr Cheslan America
The South African Board for Sheriffs has again managed to improve on last year’s performance
and whilst these are encouraging signs, we still have a lot to do. We have invested time and effort
into improving our output and the support from members of the board at committee level had the
desired effect.
As a Regulatory Body we had an increase of 11, 38% in complaints referred to the organization
totaling 1289 complaints. We introduced a web based electronic complaints system and the interim
results have been positive.
Transitional challenges to this new complaints system resulted in only 344 complaints being
resolved during the year under review in comparison to last year when we had 505 complaints
closed. It bears mentioning that the e-based complaints system is still in its trial phase and we have
had marked increases in the results by July 2009 when we had closed 773 complaints.
Fines to the value of R184 500 were imposed and collected and increased marginally by 13.5%.
Last year we advertised the names of 6 sheriffs in a national newspaper and this year 7 were
advertised. All the sheriffs were subjected to disciplinary measures and this matter is the subject of
an ongoing disciplinary enquiry.
The financial income to the board is constituted by levies payable by sheriffs to the SABFS and this
increased from R 1,321,673 to R1, 504,930 representing a 14% increase in revenue. Interest
income to the Fidelity fund increased from R 3,719,924 to R 9,133,057 representing an increase of
146% increase in income.
The levies payable to the SABFS was increased from 0,6% to 1,5% of the nett income of a sheriff’s
office on 05 December 2008. The above result was thus attained without any legislative
intervention and hard work on the part of the members of the board and its staff.
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The focus on empowerment and our Needs Based Training approach, has allowed us to strengthen
our partnership with the sheriffs and the voluntary organizations of sheriffs and this is one of the
reasons for the success of the organization. We have continued in this vein and value this
partnership and wish to thank sheriffs for their valuable inputs in our training programmes.
We have also managed to pay special attention to sheriffs in rural areas through our Project
UHURU which saw sheriffs and SABFS staff provide assistance to 13 sheriffs in the rural areas of
the Eastern Cape. We hope to expand on this programme until we are satisfied that the standard of
service to the public is satisfactory.
The Department of Justice and Constitutional Development promulgated the Regulations which
increased the tariffs of sheriffs by 15%. Another proposal has been submitted to the Rules Board to
finalise the tariff of sheriffs.
The Regulations also introduced a new appointment procedure and the DOJCD has since
advertised over 100 vacancies which allow for a more transparent and inclusive appointment
process. Ultimately, we need to remedy the grave disparity in the current demographic of the
sheriffs profession and the DOJCD has really made significant progress in this regard after the
appointment of Minister Radebe and Deputy Minister Nel.
The Deputy Minister has since his appointment shown a keen interest in the sheriffs sector and has
visited several sheriffs offices in different provinces. Our relationship with the Ministry and the
DOJCD is very good and we will continue to build this partnership.
The new board took office on 05 December 2008 and the focus for the next three years will be on
improving access to justice as well as improving service to the public in every sphere of a sheriffs
operation. This will entail a comprehensive assessment of the sector and the building of sound
partnerships with our other stakeholders.
The most important advancement was the graduation of successful learners from the first ever
Learnership Programme for aspirant sheriffs. Deputy sheriffs, office staff and other aspiring sheriffs
completed the course which was presented by the Durban University of Technology and funded by
SASSETA.
Our partnership with the SASSETA is one of the success stories of this report and again
emphasizes the value of capacitating people in a quest to advance standards. Our sincere gratitude
is extended to the Board and Management of SASSETA who continue to play a pivotal role in up
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skilling the sheriff’s profession.
Whilst the organization has made some important strides in various areas, we continue to face real
challenges. The Recession experienced worldwide has affected the South African economy as well
and this is evident in the increased workload of sheriffs. Complaints have been on the increase and
our inability to deal with serious systemic problems (at auctions for example) is concerning. The
SABFS needs more capacity and our research needs to extend beyond the confines of our
enabling statute.
We need to build constructive partnerships with a host of stakeholders and in so doing understand
the areas in need of attention. This is an ongoing process and the board remains mindful of the
need to transform not only in respect of demographic but equally importantly, in respect of services
rendered to the public.

Mr Cheslan America
Executive Manager: South African Board for Sheriffs
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Introduction
The offices of the sheriff for the Supreme Court and messenger of the court for the lower courts
were formally introduced in 1827. The first Act promulgated affecting the structure and functions of
the sheriff profession was the resident Magistrates’ Court Act, 1944 (Act 32 of 1944). Deputy
sheriffs and messengers of the court were appointed by the Minister of Justice under section 34 of
the Supreme Court Act 1959 (Act 59 of 1959) and section 14 of the Magistrates’ Courts Act,
respectively. The Sheriffs Act, came into operation on 1 March 1990. The Sheriffs Amendment
Act, (Act 74 of 1998) was implemented on 1 March 1999.
The sheriffs’ profession in South Africa was historically a divided one. In the then Supreme Court,
the sheriff was also the Registrar of the Court and thus a state employee. Other officials of sheriff
services in the Supreme Court were known as deputy-sheriffs, who were not state employees, but
private practitioners, (most of whom were practicing attorneys, in addition to their sheriff functions).
The Registrar appointed deputy-sheriffs.
In the Magistrates’ Courts, sheriffs were known as messengers of the court. In metropolitan areas,
messengers were public servants under the authority of the chief magistrate. In rural magisterial
districts, messengers often performed other functions in addition to their messenger duties.
In response to a flow of complaints regarding the quality and efficiency of service, the State decided
to privatise sheriffs services. This change came into effect in April 1969. In terms of this process,
sheriffs were no longer civil servants but were independent entrepreneurs. They still remained
accountable to the State and certain of their obligations to the State remained circumscribed in the
legislation.
The Board for Sheriffs
The Board for Sheriffs is a statutory body established under section 7 of the Sheriffs’ Act and has
as its objects the maintenance of the esteem of; the enhancement of the status of, and the
improvement of the standard of training of and functions performed by, sheriffs. Its general
functions are set out in section 16 of the Sheriffs’ Act. It also plays an indirect role in the
appointment of sheriffs through its control over the issuing of fidelity fund certificates, without which
a person is not entitled to function as a sheriff.
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Sheriffs
The definitions section of the Sheriffs’ Act (section 1) does not define the term “sheriff” by giving
content to the term, but merely states that a sheriff means “a sheriff appointed under section 2(1)”.
In terms of section 2(1) the Minister of Justice appoints sheriffs. The Sheriffs Act, itself does not
detail the functions of sheriffs, but provides in section 3 that “a sheriff shall perform within the area
of jurisdiction of the lower or superior court for which he has been appointed the functions assigned
by or under any law to a sheriff of the court”. Their functions are set out in various pieces of
legislation, including the Supreme Court Act and the Magistrates Courts Act, along with the
respective set of rules for each.
Sheriffs are, however, also bound by the Code of Conduct in performing their duties. They are
accountable to the State and the Board is entitled to take disciplinary action against sheriffs for
improper conduct.
According to the Sheriffs Act, the Minister also has disciplinary powers over sheriffs, inter alia,
suspending them, removing them from office and appointing inspectors to investigate allegations of
irregularities against them.
Deputy-sheriffs
A sheriff may appoint a deputy-sheriff (“deputy”) who may, subject to the sheriff’s directions,
perform the functions of that sheriff. However, in appointing a deputy, the sheriff needs to get the
approval of the Board, which may grant the approval subject to conditions.
In practice, deputies perform most of the functions assigned to sheriffs and consequently most
interaction between sheriffs’ offices and the public occurs via the deputies. As employer and holder
of a concession from the State, the sheriff is accountable for his deputy’s actions.
The Department of Justice and Constitutional Development
The Minister for Justice and Constitutional Development (“The Minister”) is responsible for the
appointment of sheriffs, as well as the appointment of the Chairperson of the Board. The Minister
may also remove a sheriff from office, and may authorise any person to charge a sheriff with
misconduct if sound reasons exist for doing so.
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BOARD MEMBERS

Judge N Erasmus (Chairperson)

Mrs. C Mabuza (Deputy Chairperson)

Ms PB Mantame

Mr. B Rose-Innes

Mr. M Tayob

Adv HL Choma

Mr. N Nxumalo

Mrs. P Roodt

Mr. TF Seboka

Mr. H Tau

Adv JB Skosana
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Governance and Organisation
The South African Board for Sheriffs (the Board) is a regulatory statutory body appointed by the
Minister in terms of section 9 of the Sheriffs Act, 1986 (Act No 90 of 1986) and it has, as its objects,
the maintenance of the esteem of, the enhancement of the status of, and the improvement of the
standard of training of and functions performed by sheriffs.

EXECUTIVE COMMITTEE
Judge Nathan Erasmus (Chairperson)
Mrs Charmaine Mabuza (Deputy Chairperson)
Adv Hlaka Choma
Mr Thaka Seboka
Mr Mahier Tayob
Ms Babalwa Mantame
Adv JB Skosana

Training Committee
Adv Hlaka Choma (Chairperson)
Mr Hendrick Tau
Mr Bruce Rose-Innes

Finance, HR & IT Committee
Mr Mahier Tayob (Chairperson)
Mrs Charmaine Mabuza
Mr Thaka Seboka

Liaison & Appointment Committee
Mr Thaka Seboka (Chairperson)
Mr Bruce Rose-Innes
Mr Mahier Tayob
Additional Members
Adv JB Skosana
Mr Gasant Solomons

Legal & Compliance Committee
Ms Babalwa Mantame (Chairperson)
Mrs Petro Roodt
Mr Nicholas Nxumalo
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SOUTH AFRICAN BOARD FOR SHERIFFS –
CURRENT ORGANOGRAM

16 | P a g e

Key Stakeholder
Safety and Security SETA (SASSETA) was formed in 2005
through the amalgamation of Poslec SETA and DIDTETA and
strives towards its vision of being the leader in skill
development in the sectors its serves. Over the past five years
SASSETA we have been able to highlight the importance of
skills development and are able to realise the benefits of skills
development initiatives.
Headed by Chief Executive Officer Zongile Baloyi, the safety and security sector’s mandate of
ensuring that they have a safe and secured society, particularly in the area of crime reduction,
requires this sector’s workforce to be fully capacitated and trained in order to respond to this
national challenge. According to Baloyi the significant increase in the submission of workplace skills
plans and annual training reports indicates the progress made in the implementation of skills
development interventions in this sector. Accordingly, an increase in the level of participation in
learnerships has been recorded for all the sub-sectors SASSETA represents (policing, corrections,
defence, justice legal, private security and intelligence) and most the learners have been absorbed
by government security agencies and the private security sector.
The SASSETA has recently implemented the Law Enforcement Sheriffing NQF 5 learnership that
enhances the legal and social skills of learners within the justice Department’s Sheriffs’ profession
by providing a solid understanding of civil law, empowering learners to act responsibly within the
execution of their duties while respecting the diversity of the citizens of South Africa.
The Sheriff profession is currently developing a learning material for the Sheriff Introductory
Course. The course will be implemented as Skills Programme, at NQF 4. This will contribute to the
further development of the current employee within the Sheriffs’ profession by providing
recognition, further mobility and transportability. It is suggested that a person acquiring this
qualification will be able to use it as an entry into the profession, as a Sheriff and/or Deputy Sheriff,
whilst being able to contribute to its professionalism.
The SASSETA is also currently involved in the SMME (Small Micro Medium Enterprises) Support
Project within the Sheriff profession, through the funding the workshops held through-out all the
provinces in South Africa and also supplying the SMME Business Toolkits to the Sheriffs.
“The skills, knowledge and understanding demonstrated within this learnership are essential for a
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beneficial impact on the civil justice system, social and economic transformation and upliftment
within the South African society,” says SASSETA CEO, Zongezile Baloyi.
Gearing itself for the FIFA 2010 World Cup, plans have been put in place from a skills development
perspective with the view of enhancing the capacity of the safety and security agencies to better
deal with the key responsibilities will emanate from this national event. “We want to build SASSETA
to national prominence: implement an efficient project management system; increase the level of
beneficiaries to our network and confirm the scarce and critical skills in the safety and security
sector. At the same time we need to sustain the progress that has already been made during the
2007/2008 financial year.” Says Baloyi.
Their goals for 2010 are high but achievable and, with the team and structure to realise these
objectives, SASSETA is positioning itself to exceed expectations.
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Charity Drive
It gives us great pleasure to share this information. Sheriffs, have unselfishly shared their
generosity and opened their hearts to the needy and destitute. An amount of R54 700 was raised
nationally.
The money was utilised to purchase basic needs whereby one hundred destitute families were
given food parcels.
Cash donations were given to the following organizations:
St Anne’s home for battered and abused women and children
Under privileged Crusaders baseball club
Lavender Hill Village care centre
Sick child in hospital
Recipients of the food parcels were:
Food kitchen of the Phillipi Mosque
Food kitchen of the Lost City Mosque, Mitchells Plain
Gugulethu police station was utilised as a base to hand over food parcels to needy.
Macassar police station was utilised to hand over food parcels to the aged and needy.
Lavender Hill City Missionary Village care centre.
Our charity drive began at 10:00 on the morning of the 19 December 2008. Mr America along with
all the staff of the South African Board for Sheriffs left the office in two minibus taxis dragging a
trailer with two hundred food parcels. Our first stop was the St Anne’s women/children’s home. The
staff gave us a tour of the residence whereby a firsthand view of their needs was assessed. The
home was inhabited by battered women and orphaned children, amongst them infants. At this point
a cheque of ten thousand rand was handed over to the trustee of the home.
The second stop was the Gugulethu police station where we were met by the office of Mr
Golozeleni the liaison officer of the social crime prevention unit. In order to keep to our schedule
each staff member was required to pitch in and carry food parcels to the designated areas.
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We then proceeded to the Philippi Mosque located in the informal settlement where we were truly
humbled by the conditions these people found themselves in.
The Macassar police station was our next stop, where we were met by the councillor of the trauma
unit. We discovered that the need was far greater than what we could meet. However Mrs Fester
was extremely grateful and overwhelmed by this gesture.
The lost City Mosque, the name speaks for itself; they are a people truly forgotten. We only wish we
could have done more.
Lastly we visited the Lavender Hill Missionary care centre. Here we could see that the missionary
was kept extremely neat and tidy, however small and simple it was, great pride was taken in it’s
upkeep by it’s personnel. We truly felt that we had to do something extra for this community.
We once again thank you most appreciatively for your support and we hope to continue with this
good work throughout the year. To have shared in the joy and happiness of giving was a truly
rewarding experience. Thank you for your part in making this a success and we know that God will
bestow his greatest blessings on you. We wish you prosperity and success for the future.

List of Donations for Charity Drive
Name
H Tau
LF Sharp
CF Nel
FWJ Coetzee
MN Gasant
E De Kock
A Smith
SH Park
BJ Koen
IJ Hugo
SR Zondi
S Yon
MS Vlok
Anonymous
N Vlok
S Du Toit
N Govender
EP Malan
ACM Hart
ME Gildenhuys
I Mahomed

Area
Rustenburg L (Acting)
Port Elizabeth North L
Pretoria East
Roodepoort
Pretoria South East
Sandton
Phalaborwa
Giyani
Mitchell's Plain South
Bellville L / Kuilsriver L
Pietermaritzburg L
Khayelitsha
Centurion
Johannesburg Area
Wonderboom
Mossel Bay
Durban South/Pinetown Acting
Kempton Park South
Randburg
Kuilsrivier H
Roodepoort South

Prov.
NW
EC
GAU
GAU
GAU
GAU
LIM
LIM
WC
WC
KZN
WC
GAU
GAU
GAU
WC
KZN
GAU
GAU
WC
GAU
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List of Donations for Charity Drive
Name
HW Hurter
B Barnabas
T Vermeulen
AH Camroodien
JR Maree
S Dawood
YS Martin
PH de Bruin
TC Siebert
TG Mogane
TF Seboka
F Van Greunen
I Adimoolam
JA Stassen
H Viljoen
AJ Visser
DH Greyling
A Murugan
HM Botha
BW Hartzenberg
M Bernstein
JG Scheepers
EE Carelse
RED Cupido
DL Segwana
W Den Dulk
MTS Venter
BW Holder
JAA Koen
IJ Jacobs
MST Basson
N Louw
WF Minnie
P Roodt
J Kritzinger
BJ Smit
MJ Brooks
CG Retief
Total amount collected

Area
Cape Town
Pietermaritzburg H
Oberholzer
Wynberg South
Durban Central
Bronkhorstspruit
Empangeni
Vereeninging L
Halfway House
Kempton Park North
Pretoria Central
Goodwood Area 2
Howick
Bellville H
Burgersdorp
Pretoria North-East
Johannesburg East
Ladysmith
Soweto East
Pretoria West
Barberton
Germiston North
Wynberg East
Oudtshoorn
Mkobolo
Johannesburg Central
Krugersdorp
Middelburg L (MP)
Newcastle
Goodwood Area 1
Malmesbury
Knysna
Reitz
Sasolburg
Uitenhage South
Ladybrand
Prieska
Klerksdorp

Prov.
WC
KZN
GAU
WC
KZN
GAU
KZN
GAU
GAU
GAU
GAU
GAU
KZN
WC
EC
GAU
GAU
KZN
GAU
GAU
MP
GAU
WC
WC
MP
GAU
GAU
MP
KZN
WC
WC
WC
FS
FS
EC
FS
NC
NW
R 54,700.00

Less Donations Paid Out

Shoprite (Hampers)
St Anne's
Crusaders Baseball Club
Lavender Hill Village Care Centre
Child in hospital

R 20,000.00
R 10,000.00
R 10,000.00
R 10,000.00
R 4,700.00
R 54,700.00
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Charity Drive

Gugulethu Community Service Centre

Tafelsig Community Mosque

Fatima Geduld Victim of Assault

Wheelchair to a Community Member

Macassar Community Service Centre

Phillipi Community Mosque
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Lavender Hill Village Care Centre

St Annes Children’s Home
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Training Initiatives
The Needs Based Training (NBT)
The Needs Based Training (NBT) sessions presented during 2007 and 2008 was a great success
and contributed to the South African Board for Sheriffs’ (SABFS) income as well as educating
Sheriffs and Deputy Sheriffs and in so doing assisting in minimizing the number of complaints in
Sheriffs offices and improving the Sheriffs compliance with Legal Obligations.
Below are the statistics which reflect the improvement made in respect of compliance with Legal
Obligations:
Non compliers of Legal Obligations who were advertised:

SHERIFF

2006/2007
PROVINCE
DISTRICT

1.Mr T Butler

Limpopo

Thabazimbi

SERVICE
AREA
Thabazimbi HL

2. Mr PC Janse Van
Rensburg
3. Mr LR Manthata
4. Mr SM Mdyesha
5. Mr At Ndzumo
6. Mr KF Sibiya

Free State

Koppies

Koppies HL

Limpopo
Eastern Cape
Eastern Cape
Kwazulu-Natal

Senwarbarwana
Idutywa
Mount Ayliff
Umlazi

Bochum HL
Idutywa HL
Mount Ayliff
Umlazi 2 HL

SHERIFF

2007/2008
PROVINCE
DISTRICT

1. Mrs FD Laing
2. Mr LR Manthata

North West
Limpopo

Klerksdorp
Wolmaransstad

3. Mr AT Ndzumo
4. Mr KF Sibiya

Eastern Cape
Kwazulu-Natal

Senwarbarwana
Mount Ayliff

5. Mr PC Janse van
Rensburg
6. Mr JHG Gertzen

Free State

Koppies

SERVICE
AREA
Orkney HL
Wolmaranssta
d HL
Bochum HL
Mount Ayliff
HL
Koppies HL

Gauteng

Alberton

Alberton L

In the above table it is clear that in actual fact only two persons were non compliant in 2007/2008
opposed to 6 in 2006/2007 as 4 of the sheriffs who were offenders in 2007/2008 were just readvertised. It is also important to mention that none of the Sheriffs listed above have attended any
of the NBT training sessions.
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Sheriffs who were penalised for late submission of Legal Obligations:
2006/2007
SHERIFF
PROVINC
E
1.Mr G Alberts Western
Cape

SERVICE
AREA
Riversdale
HL

SHERIFF

Attended NBT
Workshops
No Longer a
Sheriff

Eastern
Cape
Free State

Kentani HL

Limpopo

Mokerong HL

Attended NBT
Workshops

5.Mr ER Barry

KwazuluNatal
Western
Cape

Port
Shepstone H
Mitchells
Plain North
HL
Tulbagh HL

Retired

Robertson

Resigned

Thabazimbi
HL
Maitland

complied

Zastron HL

6.Mr MA
Jacobs
6.Mr CP
Bezuidenhout
7. Mr JM Brink
8. Mr T Butler

Western
Cape
Western
Cape
Limpopo

9. Mr J
Coetzee
10. Mr BHFH
Pretorious
11.Mr GM
Damane
12.Mr AT
Ndzumo
13. Mr ZG
Nqezo
14.Mr JC
Yeats
15.Mr LR
Manthatha
16.Mr MP
Phiri

Western
Cape
Free State

17.Mr AM
Tshoba
18.Mr TG
Raliphaswa
19.Mr AJ
Visser
20.Mr IW

Eastern
Cape
Eastern
Cape
Eastern
Cape
Northern
Cape
Limpopo

Aliwal North
HL
Mount Ayliff
HL
Lusikisiki HL

Limpopo

Nebo HL

Eastern
Cape
Limpopo

Umzimkulu
HL
Thohoyando
u HL
Pretoria
North HL
Smithfield

Gauteng
Smithfield

Hopetown HL
Bochum HL

SERVICE
AREA

Attended NBT
Workshops

2. Mrs NV
Balfour
3.Mr PC
Jansen Van
Rensburg
4.Mr MS
Kekana

Koppies HL

2007/2008
PROVINCE

Mr MA Jacobs

Western Cape

Mitchells
Plain North
HL

Mr J Coetzee

Western Cape

Maitland

Attended NBT
Workshops
Mr GM Damane

Eastern Cape

Aliwal North
HL

No Longer a
Sheriff
Mr ZG Nqezo

Eastern Cape

Lusikisiki HL

Retired

Attended NBT
Workshops
No Longer
Sheriff
Attended NBT
Workshops
Attended NBT
Workshops
Attended NBT
Workshops
complied
Attended NBT
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Pretorious
21.Mr TG
Mogane
22.Mr SE
Monare

Gauteng
North
West

Kempton
Park North
Molopo H

Workshops
Mr TG Mogane

Gauteng

Mr SE Monare

North West

23.Mr LJ
Letsoalo

Limpopo

Mankweng

complied

24.Mr SJ
Kgosana

Limpopo

Thabamoopo
HL

Mr SJ Kgosana

25.Mr JM
Potgieter
26.Mr JC
Venter

Kwazulu
Natal
Free State

Vryheid HL

complied

Edenburg HL

27.Mr AP v/d
Walt
28.Mr SM
Mdyesha
29.Mr JS Kock

Northern
Cape
Eastern
Cape
Kwazulu
Natal
Mpumalan
ga
Eastern
Cape
Gauteng
Free State

30.Mr AM
Ledwaba
31. Mr VW
Mashalaba
32. Mr JHG
Gertzen
33. Mr EF
Moore
34. Mr SC
Dlanga
35. Mrs T
Mabandla
36.Mr TN
Fakude
37.Mr JH VAN
Staden
38.Mr N
Maqokolo

Kempton
Park North
Molopo H

Limpopo

Thabamoop
o HL

Mr JC Venter

Free State

Edenburg
HL

Kimberley HL

Mr AP v/d Walt

Northern
Cape

Kimberley
HL

Idutywa HL

Retired

Eshowe HL

Mr JS Kock

Kwazulu Natal

Eshowe HL

Ermelo L

Mr AM Ledwaba

Mpumalanga

Ermelo L

Tsolo HL

Eastern Cape

Tsolo HL

Gauteng

Alberton L

Harrismith L

Mr VW
Mashalaba
Mr JHG
Gertzen
Mr EF Moore

Free State

Harrismith

Eastern
Cape
Eastern
Cape
Kwazulu
Natal
Northern
Cape

Willovale HL

Mr SC Dlanga

Eastern Cape

Willovale HL

Mount Frere

Attended NBT
Workshops
Mr TN Fakude

Kwazulu Natal

Ubombo HL

Hartswater

Mr JH VAN
Staden

Northern
Cape

Hartswater

Eastern
Cape

Ngqeleni HL

Mr N Maqokolo

Eastern Cape

Ngqeleni HL

Mrs FD Laing

North West

Orkney HL

Alberton L

Ubombo HL

As can be seen from the above table in 2006/2007, 38 sheriffs were penalised for late submission
of Legal Obligations.
In 2007/2008 only 19 Sheriffs were penalised for late submission of Legal Obligations
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The highlighted rows are 18 of the 38 Sheriffs who were penalised in 2006/2007 and were repeat
offenders in 2007/2008.It is no surprise to know that they did not attend the NBT workshops.
10 of the Sheriffs who were penalized in 2006/2007, had attended the NBT workshops the following
year and complied timeously, hence they were not penalised in 2007/2008.
Complaints Statistics: 2007/2008
PROVINCE

NEW COMPLAINTS
RECEIVED

COMPLAINTS
RESOLVED

COMPLAINTS
PENDING

EASTERN CAPE

178

104

74

NORTHERN CAPE

10

7

3

WESTERN CAPE

81

67

14

FREE STATE

55

38

17

NORTH WEST

42

23

19

GAUTENG

168

130

38

LIMPOPO

116

69

47

MPUMALANGA

49

26

23

KWA-ZULU NATAL

64

41

23

763

505

258

TOTAL

PENDING B/F 2006

370

Total Sheriffs responses outstanding

183

Total Complainants responses outstanding

102

Total Boards decision outstanding
TOTAL WRITTEN COMPLAINTS PENDING

82
628

An analysis of the statistics indicates that we need to ensure that the responses of sheriffs to
complaints are forwarded to us timeously. Only in this way will we be able to improve our case
cycle times and ultimately our service to the public.
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Below is the Nature of complaints for 2007/2008

TOP 5 NATURE OF COMPLAINTS NATIONALLY 2007/2008

1.

2.

NATURE OF COMPLAINT
Delay and Failure to execute warrants timeously/
Ignoring correspondence and instructions from
plaintiffs / defendants

PERCENTAGE
55

20

3.

Failure to treat defendants / plaintiffs with respect and
human dignity (Ignorance of Human Rights)
Delay and Failure to pay over trust monies timeously

4.

Damaged and theft of goods

10

15

Complaints Statistics: 2008/2009
PROVINCE

PENDING
B/F2007/08

NEW
COMPLAINTS
RECEIVED
143

COMPLAINTS
RESOLVED

COMPLAINTS
PENDING

80

63

NORTHERN CAPE

14

3

11

WESTERN CAPE

76

42

34

FREE STATE

66

19

47

NORTH WEST

30

15

15

GAUTENG

174

78

96

LIMPOPO

73

75

2

MPUMALANGA

29

12

17

KWA-ZULU NATAL

53

20

33

661

344

317

EASTERN CAPE

TOTAL

628
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Below are the Nature of complaints for 2008/2009

TOP 7 NATURE OF COMPLAINTS NATIONALLY 2008/2009
NATURE OF COMPLAINT
1. Delay and Failure to execute warrants timeously / Ignoring
instructions from plaintiffs
2. Failure to treat defendants / plaintiffs with respect and human
dignity (Ignorance of Human Rights)
3. Delay and Failure to pay over trust monies timeously

PERCENTAGE
40
5
10

4. Damage and theft of goods

5

5. Falsifying Return of Services

15

6. Overcharging

15

7.

10

Failing to take disciplinary steps against deputies

From the above tables it is clear that the percentages have reduced in the following:
Failure to treat defendants with respect and human dignity - 20% to 5 %
Damage and theft of goods - 10% to 5%
Delay and Failure to execute warrants timeously / Ignoring instructions from plaintiffs - 55% to 40%
Delay and Failure to pay over trust monies timeously - 15% to 10 %
Although there is a considerable improvement, two new types of complaints have emerged:
Falsifying of Returns of Service
Overcharging
Further inspections of the stats have shown that the most common and prevalent complaint across
the country was Delay and Failure to execute warrants timeously / Ignoring instructions from
plaintiffs.
The Sheriffs offices who were most responsible for this offence were the Eastern Cape Sheriffs
more particularly those who did not attend the NBT training sessions.
Of these sheriffs we have identified 13 offices in need of dire attention
Due to this need the SABFS has embarked on Project “UHURU”, this project is aimed at providing
the 13 identified offices in the Eastern Cape with assistance, to train and sensitize them to the
particular problems in their offices. The Training Division of the SABFS is constantly busy in finding
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and developing new ways to empower and assist our Sheriffs by training and developing them in
order to better execute their duties.
It is apparent from the statistics that the training and projects embarked on by the SABFS to
empower our sheriffs has greatly attributed to the success of the profession. Further projects such
as the Needs Based Training (NBT) sessions and Project “UHURU” should be encouraged and
embarked upon to promote continuous performance from the Sheriffing Sector.
Attendance at the Needs Based Training Workshops
1.

Eastern Cape (Port Elizabeth)

-

30

2.

Eastern Cape (East London)

-

35

3.

Gauteng

-

55

4.

Free State

-

40

5.

KwaZulu Natal

-

95

6.

Mpumalanga

-

33

7.

Western Cape

-

50

8.

North West

-

20

9.

Limpopo

-

36

10.

Northern Cape

-

30
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NEEDS BASED TRAINING WORKSHOP 2008
EVALUATION REPORT FROM 9 PROVINCES COMBINED
What is your opinion of the resource material?
Excellent

Were the sessions punctual?
Excellent
100
80
60
40
20
0

120
100
80
60
40
20
0
Excellent

Good

Average

What did you think of the topics / agenda?
Good
100
80
60
40
20
0

Excellent

Poor

Good

Average

Poor

What was your overall impression of the
venue? Excellent
150
100
50
0

Excellent

Good

Average

Poor

What was your overall impression of the
speakers? Good
120
100
80
60
40
20
0
Excellent

Good

Average

Poor

-50

Excellent

Average

120
100
80
60
40
20
0
Good

Average

50
40
30
20
10
0

YES

NO

Poor

If your answer is yes, would you be willing to
pay for your own accommodation?
60

120
100
80
60
40
20
0

Poor

Would you like to be invited to sessions of
similar nature? Yes

Excellent

Should the workshop be done in 2 days?
Yes / No

Good

YES

NO
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NEEDS BASED TRAINING PROVINCIAL WORKSHOPS

UHMTATA

EAST LONDON

NELSPRUIT

JOHANNESBURG

EAST LONDON

JOHANNESBURG
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Legal & Compliance
1. COMPLAINTS STATISTICS: 2008/9

PROVINCE

EASTERN CAPE

PENDING NEW
COMPLAINTS COMPLAINTS
B/F 2006 COMPLAINTS RESOLVED
PENDING
RECEIVED
143
80
63

NORTHERN CAPE

14

3

11

WESTERN CAPE

76

42

34

FREE STATE

66

19

47

NORTH WEST

30

15

15

GAUTENG

174

78

96

LIMPOPO

73

75

2

MPUMALANGA

29

12

17

KWA-ZULU NATAL

53

20

33

661

344

317

TOTAL

628

TOTAL WRITTEN
1289
COMPLAINTS 2008/09
Total Sheriffs responses outstanding

317

Total Complainants responses outstanding

508

Total Boards decision outstanding

120

TOTAL WRITTEN COMPLAINTS PENDING

945

In 2008 we received 1289 written complaints. Of this amount 628 were carried over from 2007 and
661 were new complaints. This represents an increase in the amount of complaints referred to the
SABFS of 11.38%
During the period under review, we resolved 344 complaints and 945 were pending and carried
forward to 2009. Of the 945 pending complaints, 317 were pending due to the Sheriffs’ outstanding
feedbacks, and 508 were pending due to complainants’ outstanding responses. 120 complaints
were awaiting the SABFS analysis of whether there is a transgression of the Code of Conduct by
the Sheriff.
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Listed below are the top seven common natures of the above complaints nationally:

NATURE OF COMPLAINT
1. Delay and Failure to execute warrants timeously / Ignoring
instructions from plaintiffs
2. Failure to treat defendants / plaintiffs with respect and
human dignity (Ignorance of Human Rights)
3. Delay and Failure to pay over trust monies timeously

PERCENTAGE
40%
5%
10%

4.

Damage and theft of goods

5%

5.

Falsifying Return of Services

15%

6.

Overcharging

15%

7.

Failing to take disciplinary steps against deputies

10%

The above high rate of unresolved complaints was due to the lack of an Electronic Control System.
However this impediment was remedied by the development of an electronic database which would
control the difficulties encountered when dealing specifically with complaints. Because there was no
electronic control system to register, set reminders and process the complaints, the direct effect of
the lack of an electronic control system was that it became difficult to keep track of the complaints
process as staff members have to keep manual diaries. This was exacerbated by having to deal
with the other functions such as legal obligations, ad hoc appointments, etc. Due to the urgent need
and the immense escalation of complaints by day, this objective was categorised as a priority
objective, whereupon we managed to find a suitable service provider who understood our needs
and requirements. It was agreed to with the service provider that the Electronic Database would be
based on SharePoint, a Microsoft product which is Web-Based and uses Windows Server 2003.
Further that the database would be divided into the following phases:
Phase 1
Provinces and Magisterial Districts
Service Areas

Phase 2
Permanent Appointments
Acting Appointments

Sheriffs Personnel Details

Ad Hoc appointments

Appointment of Sheriffs to Offices

Deputy Appointments

Complaints

Claims

Legal Obligations

Litigation
Disciplinary Matters
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By 23 March 2009 SharePoint was up and running. By 22 July 2009, we had captured 385 Districts,
553 Service Areas, 269 Sheriffs’ Personnel Details, 269 Sheriffs had been appointed to 553 Offices,
560 Legal Obligations for the years 2006/2007, 2007/2008 and 2008/2009, 1137 Complaints in total
and 773 Finalised Complaints. SharePoint further allowed a thorough audit of the complaints to be
embarked on. As a result thereof, with effect from May 2009 to July 2009, 306 complaints have been
resolved within the 3-months period. This is a huge improvement in comparison with the complaints
resolution rate of the year 2008, wherein only 344 complaints were resolved over a period of 12
months. Ideally, SharePoint allowed for 306 complaints to be resolved over a period of 3 months.
The Following Is A Photographic Projection Of The SharePoint Database:
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2. ACTING APPOINTMENTS AND AD HOC APPOINTMENTS

Acting Appointm ents from March 2008 - February 2009
30
25

Sub mit t ed

20

Pend ing

15

F inalised

10
5
0

M ar

Apr

M ay

June

July

A ug

Sep

Oct

Nov

D ec

Jan

F eb

As reflected above, prolonged delays in the approval of Acting Appointments that are referred to
DOJCD has improved. The total number of Acting Appointments submitted for approval to DOJCD in
2008 was 61, of which 25 were approved and 10 were outstanding as at February 2009. The above
reflects a rate of 41% of approval from DOJCD.
Ad-hoc Appointments are made when there is a clear conflict of interest, or where there is no available
Sheriff for a particular Magisterial District, either due to death, retirement, resignation or removal. In
these instances neighboring Sheriffs are appointed to assist with the service for those processes, whilst
the SABFS awaits DOJCD’s approval of an Acting Appointment. Due to the above, the negative
consequence of outstanding Acting Appointments is that the Ad Hoc Appointments escalate especially
when there are big offices pending appointments. As set out in the graph below during the months of
February to June 2008, there was an influx of Ad Hoc Appointments due to the death of certain sheriffs,
leaving large offices with a turnaround of +- 25000 documents per month vacant for a period of over 6
(six) months.
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2.

LEGISLATIVE AMENDMENTS AND POLICY REVIEWS

NO

NAME OF POLICY

1

Amendment of the Regulation
Definition of Gross Income
Increase of the FF Fees
Increase of the Sheriffs’ annual
levy
Amendments to:
Section 45 (2) (B)
And Regulation 11a (A):
Admission Of Guilt Fines
Section 49 (1) (B) Fines:
Determination of Maximum
Amount Of Fine
Employment Equity Policy for
Sheriffs/Conditions of
Employment for Deputy
Sheriffs

2

3

4

Delegations Policy

5

Proposed amendments for
paying
over
of
Residue/unclaimed
Trust
Monies to the Fidelity Fund:
Rule 46 (14) (f) (iii) of the
Uniform Rules of Court
Rule 43 (14) (g) (iv) of the
Magistrates’ Court Rules of
Court
Section 71 A (1) (2) (3) of the
Magistrates’ Court Act 32 of 1944
Adoption of the Investment
Mandate: Section 22(4) Form

6

7

Criteria for Acting
Appointments

8

Remunerative work Policy

DATE OF
TABLING TO
COMMITTEE
Tabled in October
2006 to the
Finance Committee

DATE OF
TABLING TO
THE BOARD
Tabled at the
Board meeting
on 28
September
2006
Tabled at the
Board meeting
on 26 June
2007

STATUS

Tabled to the Legal
& Compliance
Committee on 22
May 2007

Tabled at the
Board meeting
on 26 June
2007

Referred back to
the Committee for further
research

Tabled to the Legal
& Compliance
Committee
meeting on 20
June 2007
Tabled
at
LCC
meeting on 20
June 2007

Tabled at the
Board meeting
on 26 June
2007

Approved by the Board and
adopted on 26 June
2007

Tabled at the
Board meeting
on 26 June
2007
&
19
October 2007
and
was
approved

Currently with the Rules
Board

Tabled
at
LCC
meeting on 20
June 2007

Tabled at the
Board meeting
on 26 June
2007
Tabled at the
Board meeting
on 14 March
2008

Approved by the Board and
adopted on 26 June
2007

Tabled at the
Board meeting
on 14 March
2008 and it was
recommended
that it should be
sent back to the
Committee for
further research

Policy sent back to the
Committee for further
research

Tabled to the Legal
& Compliance
Committee
meeting on 20
June 2007

Tabled to the
Liaison &
Appointments
Committee
meeting on 23
November 2007
Tabled to the
Liaison &
Appointments
Committee
meeting on 22
February 2008,
12 September
2008 and 19
November 2008

Approved by the Minister
and published in the
Government Gazette on 05
December 2008
Approved by the Minister
and published in the
Government Gazette on 05
December 2008

Approved by the Board and
adopted on 14 March
2008
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3.1 AMENDMENT OF THE REGULATIONS PERTAINING TO THE APPOINTMENTS PROCESS
AND COMPLIANCE
On the 05 December 2008 Regulation No. 31658 was passed and the following amendments were
made:
Appointments Process:
 The Criteria for Permanent Appointments has been re-defined and a minimum qualification has
been introduced. The training of appointees has been made compulsory and appointees who
fail to complete the training will not be issued with a Fidelity Fund Certificates
 The appointments process has been re-defined and provision has been made for the
establishment of Provincial Advisory Committees to conduct the interview process.
Legal Obligations:
 Levies paid to the Board have increased from 0.6% to 1.5%
 The definition of Gross Income was amended and the expenses deducted from the gross
income has been limited to 20% when calculating the net income
 The Fidelity Fund Certificate payment has increased from R50.00 per Sheriff to R500.00 and
from R25.00 to R50.00 for any additional Certificate thereafter for Acting Appointments
 The Deputy Sheriffs annual renewal fee has increased from R100.00 to R300.00
Disciplinary Matters
 Regulation 10 relating to vacating of office has been re-defined
 The admission of guilt fine of R1 500 is increased to R10 000
 Form 1, 2 and 3 application for Appointment as Sheriff has been replaced by Form 1 only
3.2

AMENDMENT OF THE SHERIFFS TARIFFS
Numerous calls were received from the Sheriffs Organizations and individual Sheriffs for an
increase in the Sheriffs Tariffs in light of the fact that tariffs have not increased for the past 7 years,
with the last review done in March 2002. On 12 January 2009 the Sheriffs Tariffs were increased
by 15%. Although the initial request was 25%, a concession was made regarding the other 10%
which is to be approved by the Minister in due course
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3.

COMPLIANCE WITH THE LEGAL OBLIGATIONS BY THE SHERIFFS

Listed below are the names of the Sheriffs who failed to comply with their legal obligations in the year
2006/2007 and were published in the Sunday Times on 09 March 2008:

No

Sheriff

District

Service Area

1

Mr PC Jansen van

Koppies

Koppies HL

Rensburg
2

Mr LR Manthatha

Senwarbarwana

Bochum HL

3

Mr SM Mdyeshe

Idutywa

Idutywa HL

4

Mr AT Ndzumo

Mount Ayliff

Mount Ayliff HL

5

Mr KF Sibiya

Umlazi

Umlazi 2 HL

R162 500.00 fines for non-compliance with the legal obligations were collected for the
year 2006/2007.
Listed below are the names of the Sheriffs who failed to comply with their legal obligations in the
year 2007/2008 and were published in the Sunday Times on 01 March 2009:

No

Sheriff

District

Service Area

1

Mr PC Jansen van

Koppies

Koppies HL

Rensburg
2

Mr LR Manthatha

Senwarbarwana

Bochum HL

3

Mr VW Mashalaba

Tsolo

Tsolo HL

4

Mr AT Ndzumo

Mount Ayliff

Mount Ayliff HL

5

Mr KF Sibiya

Umlazi

Umlazi 2 HL

6

Mr JHG Gertzen

Alberton

Alberton L

7

Mrs FD Laing

Klerksdorp

Orkney HL

Wolmaransstad

Wolmaransstad HL

R184, 500.00 fines for non-compliance with legal obligations were collected for the year
2007/2008.

39 | P a g e

4.

LITIGATION
2008
Seventeen (17) Litigation Matters were attended to by the Board
A cost of ±R158 767.09 was utilized in defending these matters.
Out of the 17 matters considered, only 1 matter was lost which is currently being
appealed.
2009
Twenty (20) Litigation Matters were attended to by the Board
A cost of +- R312 664.95 has been utilized in defending these matters
Out of the 20 matters considered, 7 matters was finalized

5.

INSPECTIONS
2008
Seven (7) Inspections were identified
Five (5) were finalized in the same year
Two (2) were outstanding due to the absence of appointed inspectors and were carried
forward to 2009.
2009
Two (2) Inspections were brought forward from 2008
Four (4) inspections were identified
Five (5) are finalized
One (1) is outstanding due to the absence of an appointed inspector

6.

DISCIPLINARY MATTERS
2008
Four (4) Disciplinary matters were attended to namely:
1. Mr Sibiya
: Referred to Board for approval
2. Mr Ndamase
: Referred to DOJCD for approval
3. Mr Wilbers
: Referred to DOJCD for approval
4. Mrs George
: Referred to DOJCD for approval
A cost of ±R84 018.00 was utilized
An extra cost of ±R50 000.00 was utilized in the training of Mr Sibiya by the instruction of
the DC panel and as part of the sanction passed.
Five (5) Sheriffs who absconded were attended to namely:
1. Mr Molapo
: Referred to DOJCD for approval
2. Mr Hoffman
: Referred to DOJCD for approval
3. Mr Gumede
: Referred to DOJCD for approval
4. Mr Boonzaaier : Referred to DOJCD for approval
5. Mrs Jones-Sehlali
: Referred to DOJCD for approval
In 2008 no removals were approved by DOJCD
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2009
Four (4) new Disciplinary matters were attended to namely:
1. Mr Coetzee
: Pending an Appeal
2. Mr Jansen Van Rensberg
: Currently being forwarded to DOJCD
3. Mr Ndzumo
: Currently being forwarded to DOJCD
4. Mr Manthata
: Currently being forwarded to DOJCD
Disciplinary matters brought forward from 2008
1. Mr Sibiya
: Referred to Board for approval
2. Mr Ndamase
: Referred to DOJCD for approval
3. Mr Wilbers
: Referred to DOJCD for approval
4. Mrs George
: Referred to DOJCD for approval
Abscondments brought forward from 2008:
1. Mr Molapo
: Referred to DOJCD for approval
2. Mr Hoffman
: Referred to DOJCD for approval
3. Mr Gumede
: Referred to DOJCD for approval
4. Mr Boonzaaier : Referred to DOJCD for approval
5. Mrs Jones-Sehlali
: Referred to DOJCD for approval
Removals Approved by DOJCD on 03 June 2009:
1. Mr Ndamase
2. Mrs George
3. Mr Molapo
4. Mr Gumede
5. Mr Boonzaaier
6. Mrs Jones-Sehlali
Outstanding DOJCD approval for removal
1. Mr Hoffman.
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Audited Financial Statements
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