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SABFS ON SOCIAL MEDIA

UAHJ CONGRESS IN MOROCCO

INFORMING YOU!

Adv Mark Morgan (Chairperson of the South African Board 
for Sheriffs) making inroads and developing an international 
footprint for South Africa!

1st Pan-African Congress of the African Union of Judicial 
Officers (UAHJ)

The African Union of Judicial Officers (UAHJ) and the National 
Order of Judicial Officers of Morocco (ONHJM), in partnership 
with the High Regional School of Magistracy (ERUSMA), 
organised on 23 and 24 March 2022 at the Dakhla Conference 
Centre in Morocco, the 1st Pan-African Congress of Judicial 
Officers, Bailiffs and Sheriffs, under the patronage of His 
Majesty King MOHAMED VI.

This congress theme: 

“The judicial officer and the socio-political environment of 
the profession”.

The synthesis reporter of the content;

Dr KITIO Edouard, High Judge and Director of Research and 
Documentation of ERSUMA.

Twenty-one (21) countries actively took part in these meetings 
during which the National Chamber of Judicial Officers of the 
Republic of Central Africa became a member of the UAHJ 
while South Africa saw its status of adherent member 
regularised by the admission of the national organization 
having similar attributions to those of the enforcement 
professionals on the continent, namely the South African 
Board for Sheriffs (SABFS).

In addition to the addresses, the opening ceremony of the 
congress was also marked by the adhesion of the Central 
African Republic (CAR) represented by Mr. Brice Martial 
BAIDOU, President of the National Chamber of the judicial 
officers of CAR, and the regularisation of the adhesion of 
the South African Republic, represented by Adv. Mark 
MORGAN, Chairperson of the Southern Africa Board for 
Sheriffs (SABFS). The relating documents were signed during 
the meeting.

 UAHJ Congress in Morocco
 Code of Conduct for Sheriffs - Part 1
  Information Sharing Webinars
 Congratulations to the SIC Class of 2021!

 Staff Development
 World Sheriffs Day - 9 June 2022
 CCMA Contact Details
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Adv Mark Morgan was unanimously elected to represent 
the southern region of Africa as Vice President of the African 
Union of Judicial Officers.

The South African Board for Sheriffs can be found 
on Facebook and Twitter on these handles:

The South African Board for Sheriffs
Sheriffs (SABFS) @Sheriffs_SA
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 enforcement system in their different countries.
2. The activity report and the financial report of the outgoing  
 Executive Board were approved and fully satisfied by all the  
 Heads of Delegation, who did not fail to congratulate the  
 huge amount of work done in just a few years by this Bureau  
 with very few resources.
3. The election of new members of the Board for a three-year  
 term. The following members were unanimously elected.

The congress itself was articulated around three key areas/
moments:

1. The scientific works provided an opportunity for enforcement  
 professionals coming from the four corners of the continent  
 to take a cross look at the problems posed and especially  
 to share their rich experiences steeped in daily practice;  
 all of which enabled the participants to come up with solutions  
 in the form of recommendations for the improvement of the  

UAHJ CONGRESS IN MOROCCO CONTINUED1

The work of the 
second day started 
with panel 3 
presenting the topic 
“The institutional 
partnership between 
the judicial officer’s 
profession and the 
ministerial control” 

1. President
 Alain NGONGANG
 (Cameroon), 
2. Vice-President
 Abdelaziz FOUGHANNI
 (Morocco), 

3. Vice President
 Rosine BOGORE ZONGO
 (Burkina Faso), 
4. Vice President 
 Brian KANYESIGYE  
 (Uganda),

5. Vice President
 Mark MORGAN 
 (South Africa), 
6. Secretary General 
 Simplice DAKO 
 (Benin) and 

7. Treasurer 
 Moussa DAN KOMA ISSAKA  
 (Niger)
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 officers within the police force, in order to resolve the  
 difficulties faced during the process of requisitioning the  
 police force.
2. To institute and give priority to electronic service of  
 documents, electronic public sales in order to avoid the  
 difficulties encountered in locating debtors and the  
 aggressions suffered by the judicial officer.
3. To reinforce the statutory independence of the judicial  
	 officer’s	profession.	The	statute	granted	to	the	profession	 
 of attorneys can inspire. 
4. To respect the tariff list in force on the national territory in  
 order to avoid unfair competition among judicial officers. 
5. To review the tariffs of the acts of the judicial officer.
6. To reinforce the protection granted to the judicial officer  
 who, with regard to the threats and sanctions which he  
 undergoes, appears as the “weak link of the judicial chain”. 
7. To review the statute of the judicial officer with a strong  
 implication of the professionals in order to harmonize it  
 with its current legal, social, economic and political  
 context.  
8. To raise the citizens awareness on the occupation of  
 judicial officer in order to change the negative perception  
 of the populations on the profession.
9. To contribute to the national policy on the improvement of  
 addressing system. 
10. To reinforce solidarity among judicial officers through  
 concerted actions of the professional order. These  
 concerted actions shall lead to subscriptions to the  
 compulsory professional insurance or loans from banks;
11. To reinforce the capacities of the judicial officer in a  
 transversal and complementary way.
12.	 To	reduce	the	place	of	the	public	prosecutor’s	office	in	the	 
	 judicial	officer’s	profession	in	order	to	stop	the	interference	 
	 and	 blockages	 of	 the	 public	 prosecutor’s	 office	 in	 the	 
 conduct of procedures.
13.	 To	entrust	the	control	of	the	judicial	officer’s	profession	to	 
 a ministerial entity or, in priority, to the professional order.
14. To reinforce the powers and means of the professional  
 order to enable them to ensure direct and effective control  
 of the profession of judicial officer.
15. To institute sanctions against public prosecutors or other  
 judicial or administrative authorities when they knowingly  
 prevent the enforcement of enforceable titles. 
16. To use good courtesy practices (“respectful disobedience”)  
 to avoid complying with the phone “instructions” from  
 administrative and judicial authorities.
17. To use the legal means provided for the sanction of hurdles  
 to enforcement, in particular the provisions on state  
 liability.
18. To limit the field-based control to the strictly defined by the  
	 status	of	judicial	officer,	particularly	to	registers’	keeping.
19. To ensure a control without complacency for the purpose  
 of regulation and correction, not systematic sanction.
20. To observe the maximum care in establishing and serving  
 valid documents in order to avoid the sanctions of judicial  
	 officer’s	acts	and	the	pejorative	perception	of	the	profession.	
21. To encourage the political will to change the paradigms  

This panel was moderated by Mr. Demba Armand Claude, 
High Judge, representing the President of the CCJA. 
Mr. Oudija Ben Salem, Director of Civil Affairs at the Moroccan 
Ministry of Justice, Mr. Okemba Ngabondo Jérôme Gérard, 
Mr. Rosine Bogore Zongo, Mr. Bikay Ngando Chantal Marie 
Florence, Mr. Sanogo Mohamed, and Adv. Mark Morgan.

The speakers made a point of showing that unlike attorneys 
who exercise in an independent way, judicial officers are 
ministerial officers, and in fact have an umbilical link with the 
Ministry for Justice. Indeed, by the occupation of judicial officer; 

1. The State is relieved of part of its attributions to the benefit  
 of the judicial officer. 
2. The State sets the remuneration and costs due to the  
 judicial officer. 
3. Judicial officers are represented at national level by a  
 national chamber that represents the entire profession. 
4. Depending on the country, there is a national chamber and  
 provincial chambers. This is the case in Congo and  
 Guinea. Several of these chambers have legal personality.

The discussions in this panel therefore showed the disparity of 
practices in the states. If in Cameroon and Morocco for example, 
the judicial officers are almost not consulted as regards the 
management of their career by the Chancellery, in Mali on 
the other hand, since 2016, the judicial officer became judicial 
officer-commissioner and benefits from much consideration on 
behalf of the ministry of Justice. 

The same consideration is given to judicial officers in Burkina 
Faso since 2017, and in South Africa. In these countries, the 
national chamber of judicial officers (such as the SABFS) is the 
interface between the judicial officer and the Ministry of Justice. 
The Ministry cannot do anything without going through the 
chamber. The chamber is also associated with any legislative 
or regulatory initiative concerning judicial officers.

On the whole, the participants noted that certain countries are 
in advance compared to others and pleaded for the UAHJ to set 
up a model of statute of a legislative nature and not regulatory 
to be adopted by the member countries in order to harmonise 
the legal framework of the exercise of the profession.

It was noted that in Morocco, there is already a great project 
of digitalization of the offices of judicial officers, and that all the 
African countries should engage on this way, in order to lead 
later to a uniform text on the matter.

Recommendations - at the end of the proceedings of the first 
Pan-African congress of the judicial officers held in Dakhla 
on 23 and 24 March 2022, the participants recommended as 
follows:

(As presented by the General Rapporteur of the Congress, Me 
Florent MOUNGUENGUI, President of the CNHJ Gabon)
1. To create a special unit exclusively dedicated to judicial  

UAHJ CONGRESS IN MOROCCO CONTINUED1
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25. To design at the level of the UAHJ a model statute of a  
 legislative nature to be adopted by the member countries  
 with a view to harmonising the legal framework for the  
 exercise of the profession.
26. To see to the computerization of the offices of judicial  
 officers to adapt them to modernity and to ensure a greater  
 fluidity of work.
27. To ensure that in all countries, the national chambers  
 exercise the disciplinary power on the members of the  
 profession without any complacency in order to deserve  
 the confidence of the state authorities.
28. Ensure that in countries like Cameroon where national  
 orders have no disciplinary powers, peer justice is restored  
 to members of the profession.

 of the relationship between the judicial officer and the  
 judicial authorities.
22. To define a new orientation of the chambers of judicial  
 officers so that they become more active and constitute real  
 forces of proposal and an impetus for the profession  
 concerns (whether it is with regard to the reforms of the  
 statutes of judicial officer, recruitments in the order,  
 training, remuneration of the services or  sanction of the  
 indelicate judicial officers)
23. To ensure that each party complies with its obligations,  
 whether it is the Ministry of Justice or the national  
 chambers.
24. To make concrete proposals and to follow them up at the  
 highest level.

UAHJ CONGRESS IN MOROCCO CONTINUED1
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  including by converting the records from legacy to  
  later systems or software from time to time. 
10.6 A sheriff shall, where the sheriff utilises electronic banking  
 in respect of payments from the trust account, keep a  
 proper audit trail, which shall include verification of the  
	 payee’s	banking	account	details.	
10.7	 The	sheriff’s	accounting	records	shall	be	maintained	in	a	 
 safe place which would not compromise the confidentiality  
 of the records and which can be easily available upon  
 request. 
10.8 A sheriff must report to the Board on any dishonesty or  
 irregular conduct on the part of his/her employee in  
 relation to the handling or accounting for trust money. 
10.9	 The	sheriff’s	accounting	records	shall	not,	save	with	the	 
 prior written consent of the Board or under lawful authority,  
 and except for electronic records and backups of  
 computerised records, be maintained at any place other  
 than its main office.

11. MANAGEMENT OF INVESTMENTS OF TRUST FUNDS  
 AND RECORD KEEPING 
11.1 Every sheriff shall open and keep a separate trust  
 account/s for his/her office with a banking institution in  
 terms of Section 22(1) of the Act. 
11.2 All monies received by the sheriff on account of any  
 person shall be forthwith deposited into such trust  
 account/s. 
11.3 The trust account opened by the sheriff must, contain a  
 reference to Section 22(1) of the Act. 
11.4 The sheriff may open a separate savings or other interest  
 bearing account with a banking institution and deposit  
 therein, any money not immediately required for any  
 particular purpose. This account shall contain a reference  
 to Section 22(2)(a). 
11.5 The trust Interest earned on the trust accounts opened  
 in terms of Section 22(1) and/or 22(2) of the Act, must be  
 paid over to the Fund or its nominee at such time and in  
 such manner as shall be prescribed by the Board and in  
 terms of the Act as stipulated from time to time. 
11.6 If the sheriff has received a written instructions/mandate  
 to invest such trust monies from a third party in terms  
 of Section 22(4), such interest shall not accrue to the  
 Fund but shall accrue to the person on whose behalf the  
 funds are invested. A sheriff shall also be entitled to  
 deduct his/her administration expenses of a maximum of  
 5% of the interest earned on such investment account. 
11.7 In terms of Section 22(4), a sheriff shall be entitled to  
 deduct his/her expenses incurred in respect of his or  
 trust accounts from the interest accrued on the trust  
 account as prescribed by the Board from time to time.  
 Such expenses shall only include bank charges and audit  
 fees subject to the requirements of the Act as specified  
 from time to time. 
11.8 All trust funds held on account of a person invested by  
 the sheriff must be done using separate investment  
	 accounts	referenced	with	the	section	and	person’s	details	 
 on whose behalf the funds are being invested. 

THE ROLE OF THE CODE OF CONDUCT IN THE SHERIFFS’ 
PROFESSION

Issued in terms of section 16(k) of the Sheriffs Act 90 of 1986, 
it is compulsory that the Code of Conduct be complied with by 
all sheriffs.

The South African Board for Sheriffs wish to share sections of 
the Code of Conduct for Sheriffs with you over the next few 
newsletters. 

However, we will start with Section 43 of the Sheriffs Act 90 
of 1986 - which sets out the conduct that is considered to be 
improper and can be summarised as follows:

1. Negligence or delay in the service or execution of any  
 process
2. Making a false return for service or execution of a court  
 process
3. Demanding payment of higher fees than the fees  
 prescribed by any law
4. Contravening the code of conduct for sheriffs
5. Failing to prevent a deputy sheriff from committing an act  
 of improper conduct
6. Committing a deed of insolvency
7. Committing an offence involving dishonesty, violence,  
 extortion or intimidation
8. Making fraudulent or misleading representations such as  
 the simulation of a court process, use of simulated official  
 or legal documents, representation as a police officer,  
 making threats to enforce rights, failing to comply with  
 regulations regarding the service of a process

As published and previously provided to all sheriffs, herewith 
some of the content in the Code of Conduct for ease of 
reference.

10. GENERAL RECORD KEEPING 
10.1 A sheriff shall update and balance its accounting records  
 preferably quarterly. 
10.2 A sheriff shall maintain its accounting records in terms of  
 the Act and the Code. 
10.3 A sheriff shall report to the Board forthwith in writing any  
 loss, theft or destruction of any such records. 
10.4 A sheriff shall, in the case of accounting records being  
 computerised, make daily back-ups which shall be kept  
 in a safe, fireproof area, or in the case of accounting  
 records being in the form of manual books of account, by  
 ensuring that, outside normal business hours, such  
 records are kept in a safe fireproof place. 
10.5 If the sheriff keeps any of its accounting records in  
 electronic form, the sheriff shall:
10.5.1  Ensure adequate precautions against loss of the  
  records as a result of damage to or failure of the media  
  in which the records are maintained; and 
10.5.2  Ensure that the records are at all times capable of  
  being retrieved to a readable and printable form,  

CODE OF CONDUCT FOR SHERIFFS
PART 1
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 will enable a particular transaction to be identified at any  
 time and traced through the accounting records to the  
 client. 
11.17 The system shall collate the information in an orderly  
 manner and the accounting records and other supporting  
 documents shall be properly arranged, filed and indexed  
 so that any particular record can be promptly accessed. 
11.18 Where accounting records are maintained by means  
 other than on paper, adequate facilities shall exist for  
 such records to be reproduced in printed form. 
11.19 A sheriff shall retain its accounting records and all files  
 and documents relating to matters dealt with by the  
 sheriff on behalf of clients. 
11.20 All accounting records must be retained and copies of  
 all reports on investments to clients shall be retained  
 for at least five years, unless there is statutory provision  
 to the contrary, from the date of the last entry recorded  
 in each particular book or other document of record and  
	 shall	 be	 held	 at	 the	 same	office	 as	 the	 sheriff’s	 other	 
 accounting records. 
11.21 In the case of electronic accounting records or files  
 hosted offsite, such records or files shall always be  
 reasonably secured and shall remain immediately  
 accessible to authorised persons from the office of the  
 sheriff and to the Board; 
11.22 No sheriff may mix deposits in a pooled account or  
 make other money investments in any manner otherwise  
 than by accepting funds as a sheriff for each participating  
 client and placing such funds with a bank in an interest  
 bearing account on behalf of the client. The sheriff  
 shall obtain from the bank an acknowledgement of  
 receipt of each deposit or investment and such written  
 receipts shall be retained by the sheriff as part of its  
 accounting records. 
11.23 All trust funds received must be paid into the trust  
 account on behalf of the client, which, after such  
 approval, must then transferred to the investment  
 account. When payments are being made to the client  
 on such an investment account, the funds must be  
	 transferred	into	the	sheriff’s	trust	account	first	and	then	 
 paid to the client. 
11.24 All monies received by a sheriff for investment with a  
 bank shall be paid to such bank as soon as reasonably  
 possible after receipt by the sheriff, having regard to  
 matters such as whether a payment made by cheque  
 has been cleared with the issuing bank. 
11.25 A sheriff carrying on an investment entity as additional  
 remunerative work, shall keep such entity separate from  
	 that	of	his	sheriff’s	office	and	 its	clients.	A	sheriff	shall	 
 not invest the funds of persons on whose behalf he  
 holds trust monies as a sheriff, in his personal investment  
 entity as such funds would not receive the protection of  
 the Fidelity Fund. 
11.26  A sheriff shall not invest on behalf of a client in shares  
 or debentures in any company which is not listed on  
 a licensed securities exchange in the Republic, unless it  
 is a subsidiary of a listed company

11.9 A sheriff who invests funds on behalf of any person shall,  
 in addition to all other requirements applicable to the  
 holding or investment of trust money: 
11.9.1  Not invest such funds other than in a trust savings or  
  other interest-bearing trust account with a bank; 
11.9.2	 	 Obtain	 that	 person’s	 written	 confirmation	 of	 the	 
  investment as soon as is reasonably possible, or  
  notify him forthwith thereof in writing; and 
11.9.3  A sheriff shall not, in connection with any mandate,  
  which the he/she has accepted to invest trust funds,  
  agree or arrange to receive from a bank any  
  commission, fee or other reward without having  
  disclosed such commission, fee or reward to the client  
  in writing. 
11.10 A sheriff shall obtain an investment mandate from each  
 client who intends investing funds elsewhere other than  
 the trust account of a sheriff or a banking institution  
 before investing funds for that client. 
11.11 An investment mandate shall contain a statement that  
 the client acknowledges that moneys so invested does  
 not enjoy the protection of the Fidelity Fund unless  
 same is proven to have been misappropriated by the  
 sheriff. 
11.12 Every sheriff investing trust monies of a client with a  
 banking institution, shall report to its client in writing in  
	 terms	of	the	client’s	investment	mandate	at	least	once	 
 every twelve months on income earned and capital  
 movements during the period of the report. 
11.13 That report shall reflect all commission earned or other  
 charges made by the sheriff in carrying out the mandate. 
11.14 Every sheriff shall, in addition to its normal accounting  
 records, also keep a separate trust account record and  
 supporting documents in respect of each client, which  
 record shall reflect: 
11.14.1 Payments of all monies entrusted to it from time to  
  time by the client for investment pursuant to the  
  mandate granted by the client; 
11.14.2	 Payments	of	all	monies	invested	by	it	on	the	client’s	 
  behalf; 
11.14.3 Payments of all amounts, both capital and income,  
	 	 derived	from	investments	and	received	for	the	client’s	 
  account; 
11.14.4 All payments made by it to the client in respect of the  
	 	 client’s	investments;	and	
11.14.5 All charges paid to the sheriff in respect of services  
	 	 rendered	by	 it	 to	 the	client	pursuant	 to	 the	client’s	 
  mandate. 
11.15 The accounting records and other supporting  
 documents, shall be retained by the sheriff in such  
 manner to enable it to furnish each client and/or the  
 Board, upon request, with all current details of the  
	 client’s	investments.	
11.16  Such accounting records, other supporting documents  
 and systems, shall be maintained in sufficient detail  
 and be cross-referenced to the trust account records,  
 retained in respect of each client, in such a way so as  
 to provide an adequate and appropriate audit trail which  

CODE OF CONDUCT FOR SHERIFFS
PART 1 CONTINUED
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Induction to Bookkeeping for Sheriffs

The Office of the Board has answered the call from sheriffs who 
expressed a need for Financial Management Training. 

To this the Board in collaboration with the Gawie Le Roux 
Institute for Law developed the Bookkeeping Course for 
Sheriffs. Industry experts and Board representatives joined the 
Gawie Le Roux team in this endeavour to create customised 
training material best suited for the sheriffs profession.

The South African Board for Sheriffs (SABFS) has executed 
a webinar in April 2022 to introduce the new Bookkeeping 
Course to sheriffs. 

As one of the course developers, Mr Murugan has in-depth 
knowledge of the course and therefore adds great credibility to 
this induction session.

The webinar saw 205 sheriffs in attendance and all who attended 
will receive a certificate of attendance from the SABFS.

The sheriffs provided some feedback regarding the induction 
session:

“It	is	the	most	important	section	of	the	Sheriff’s	Profession	to	be	
addressed… Congratulations Sheriff, Germiston South”

“Thank you for opportunity to participate”

“Physical Course would be highly appreciated. I thank u”

“Will the classroom session also have an online facility, just in 
case we have something come up at the office or we want our 
bookkeepers to be included.”

“Can non-sheriffs attend the three-day accounting course?”

The recording was uploaded to the SABFS website and the 
presentation slides were emailed to the sheriffs who attended.

Magistrate Court Rules Amendments

The South African Board for Sheriffs proudly implemented two 
information sharing webinars to the profession. The sessions 
were warmly welcomed by all who was in attendance and 
supported by the Chairperson of the Board as well as the 
Training Committee.

The Department of Justice and Constitutional Development 
has amended the Magistrate Court Rules as stated in GOVT 
GAZETTE: 45645 on 17 December 2021 which came into 
effect from 1 February 2022.

The Office of the Board has successfully executed an 
information session where sheriffs nationwide were invited to 
attend the two-hour ZOOM webinar. Discussions concerning 
the impact of changes to the following Rules were addressed:
• Substitution of Rule 38 of the rules
• Substitution of Rule 39 of the rules
• Substitution of Rule 41 of the rules

The amendment was explained in detail during the two-hour 
session, followed by a question-and-answer segment.

Below are some anonymous comments received from the 
sheriffs who attended the session.

“Excellent presentation, well done!!”

“If the representative of the Rules Board could be present 
to response to most of the grey areas we have, and to also 
understand in practice how sheriffs operate and how it can 
influence this profession at large.”

“Well done on a great presentation Mr Ashraf Dawood”

“As an office manager it would be beneficial if we could get 
some training on the fees structures for the conducting of the 
sale, and also fees for the services on fixed property. This 
session however was excellent.”

The recording was uploaded to the SABFS website and the 
presentation slides were emailed to the sheriffs who attended.

INFORMATION SHARING WEBINARS3
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Mr Ashraf Dawood 
facilitated the session 
with an overwhelming 
response where 212 
sheriffs attended.

Mr Allan Murugan 
was the Induction 
webinar facilitator who 
introduced the course, 
the training provider, 
and the envisaged 
course facilitator Mr 
Johan van Stade to the 
profession during 
a 2-hour webinar.



The South African Board for Sheriffs would like to congratulate 
the SIC class of 2021, who have successfully completed the 
intense training and mentoring that the course entail.

The 2021 Sheriffs Introductory Course developed and hosted 
by the South African Board for Sheriffs in partnership with 
SASSETA and Justice College took place at the Protea Hotel 
- Fire and Ice Menlyn and ran for three consecutive weeks. 
Hopefuls from across the country submitted their bid to 
participate in the course. 

Before the period of 08 - 26 November 2021, all participants 
had to undergo all pre-requisite entry requirements as well as 
submit their supporting documents. On receipt of all relevant 
documents, applicants were vetted. All successful applicants 
were then notified and enrolled into the SIC course.

A portfolio of evidence was submitted by each participant and 
thereafter assessment, moderation, and SASSETA quality 
assured verification took place.

The Chairperson of the Board would once again like to 
congratulate the following candidates:

1. Athi Qigile Baloso
2. Charlton Williams
3. David Groenewald
4. Emma Moshidi
5. Ettienne Mostert
6. Ernest Mabae
7. Johanna S Foley
8. Katlefo Mohapi
9. Kholeka Mncibi
10. Lawrence Mache
11. Lesego Shinaisi
12. Lucky Mashaba
13. Marieta Burton
14. Mmapula Mdluli
15. Moratwe Mabeo
16. Mabusa Mtsweni
17. Muammar Siwohdla
18. Nelly Maphoto
19. Ngaki Ramaru
20. Nobuhle Mhlana
21. Nompi Ngomane
22. Nonhlanhla Mahlangu
23. Nonkuleloko Radebe
24. Nzuzo Hlongwane
25. Sello Moruane
26. Sizwe Colman
27. Susan Kleynhans
28. Temba Mayisela
29. Tersia van Biljan
30. Thabitha Shirinda
31. Tshepiso Seitshiro
32. Wilfred Mthethwa
33. Zidah Amirasse

CONGRATULATIONS TO THE SIC CLASS OF 2021!4

8 SABFS May 2022 | quarterly newsletter



personal potential in order to meet their growth needs as well 
as the future competence requirements of SABFS.

Please join us in celebrating the following Employees: 

At the SABFS we promote and drive a culture of lifelong learning.  
We strive to ensure that all employees have the competencies 
necessary to meet performance and quality standards in their 
current	jobs	and	also	develop	individual	Employees’	career	and	

15th WORLD DAY OF THE JUDICIAL OFFICER
9 JUNE 2022

The Judicial Officer, Factor of Stability in a Changing World
Press release

The International Union of Judicial Officers (UIHJ) is an 
international non-governmental organisation created in 1952. 
With its 100 members spread over four continents, it represents 
the profession of judicial officer and enforcement agent in 96 
countries.

On 9 June 2022, the 15th World Day of the Judicial Officer 
will be held, organised by the UIHJ.

This day constitutes for the profession of judicial officer and 
enforcement agent an essential meeting with the litigants: 
individuals, companies, public administrations, legal professions, 
magistrates...

The theme chosen this year is: “The judicial officer, factor of 
stability in a changing world”.

After having faced for more than two years an unprecedented 
pandemic that has shaken up the world order, inflation, a direct 
consequence of this pandemic, is making a strong comeback in 
countries that had been spared for more than 20 years.

STAFF DEVELOPMENT

WORLD SHERIFFS
DAY 9 JUNE 2022

5

6
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Employee Name Division Institution Name of Qualification

Ms. L Delport Training, Development & 
Communications

Boston City Campus & 
Business College

Higher Certificate: Business 
Management Practice

Mr. G Miller HR & Auxiliary Services CPUT Advance Diploma in Human 
Resource Management

Mr. T Lebepe Finance UCT Short course: Supply Chain 
Management

Mr. M Compton Compliance UCT Short course: Compliance 
Essentials; Compliance 
Management

Mrs. M Africa Compliance UCT Short course: Compliance 
Essentials; Compliance 
Management



KwaZulu-Natal
PSC Bongumusa Khumalo
BongumusaK@CCMA.org.za

Durban  031 362 2380
Pietermaritzburg 033 328 5080
Richards Bay 035 799 3380
Port Shepstone 039 688 3780
New Castle 034 328 2480

Free State & Northern Cape
PSC Lucky Moloi
LuckyM@CCMA.org.za

Kimberley  053 836 7380
Bloemfontein 051 411 1780
Welkom  057 910 8380

Western Cape
PSC Carlton Johnson
CarltonJ@CCMA.org.za

Cape Town 021 469 0190
George  044 805 7780 

Eastern Cape
PSC Mandy Coetzee
MandyO@CCMA.org.za 

East London  043 711 5480
Port Elizabeth 041 509 1080

National Office 
011 377 6680
 

Gauteng
PSC Mpumelelo Nconco
MpmeleloN@CCMA.org.za

Johannesburg 011 220 5080
Ekurhuleni 011 220 5080
Tshwane  012 317 7880
Vaal   016 440 2780

North West
PSC Elias Hlongwane
EliasH@CCMA.org.za

Rustenburg 014 591 6480
Klerksdorp 018 487 4680 
Vryburg 

Limpopo
PSC Morwa-Mapale Setlago

MorwaS@CCMA.org.za
Polokwane 015 287 7480
 

Mpumalanga
PSC Xolani Nduna
XolaniN@CCMA.org.za 

Emalahleni 013 655 2680
Mbombela  013 755 7580
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This global paradigm shift that we are experiencing must 
remind us that impartial justice is the only rampart against the 
abuses that humanity may face.

At the close service of justice, the judicial officer restores the 
legal balance between the parties, by seeking acceptable 
solutions.

Thanks to his skills, his professionalism, his experience and his 
knowledge of the difficulties encountered by citizens, the judicial 
officer will continue to exercise his activities with determination
and with a view to seeking appeasement.

The judicial officer is a factual factor of stability in a changing 
world.

Come meet and discover this great legal professional during 
the 15th World Day of the Judicial Officer.

Union internationale des huissiers de justice
6 place du Colonel Fabien - 75019 Paris - France
Tel: +33 (0)1 42 40 89 48
Fax: +33 (0)1 42 40 96 15
E-mail: uihj@uihj.com
Website: http://www.uihj.com

WORLD SHERIFFS DAY 2022 CONTINUED6


